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Learner should be active, rather than a passive listener or
viewer

Frequency of repetition is important in acquiring skill and for
retention through over -learning

Reinforcement is important

Generalization & discrimination suggest the importance of
practice in varied contexts, so that learning will become
appropriate to a wider (or more restricted) range of stimuli
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Novelty in behavior can be enhanced through imitation of
models, through cueing and shaping, and is not

Inconsistent with a liberalized S -R approach.
Drive is important in learning, but all personal -social
motives do not conform to the drive -reduction principles

based on food -deprivation experiments.

We must recognize and provide for the resolution &
accommodation of learning conflicts & frustrations.
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‘ Learning problems should be so structured and presented that the
essential features are open to the inspection of the learner.

The organization of knowledge should be an essential concern of the
teacher or educational planner so that the direction from simple to
complex is not from arbitrary, meaningless parts to meaningful
wholes, but instead from simplified wholes to more complex wholes.

Learning is culturally relative, and both the wider culture and the
subculture to which the learner belongs may affect his learning.

Cognitive feedback confirms correct knowledge and corrects faulty
learning. The learner tries something provisionally and then accepts
or rejects what he/she does on the basis of its consequences.

Goal -setting by the learner is important as motivation for learning
‘ and personal successes and failures determine how individuals set
future goals.
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The | earner 6s ab
important, and provisions
must be made for slow, rapid, The same objective situation may tap

& specialized learners. appropriate motives for one learner
and not for another.

The learner must be
understood in terms of the
influences that have shaped

his/her development. The organization of motives and

values within the individual is
relevant.

Learning is culturally relative,
and both wider cultures and
subcultures may affect

The group atmosphere of learning
will affect satisfaction in learning as
well as the products of learning.

learning (will affect
satisfaction in learning as
well as the products of




Learnimg)bhéoriesrabgubAout Anmalsi& &
Chidcezn

Thorndi keds Learning The

Gut hriebébs Teaching Sugges
Skinnerds Contingencies of F

Hul |l 6s Systematic Behavi or
Tol mands St-Comditibng Isab Studies

Gagneobds 8 Types of Learn

Routledge

Taylor & Francis Group

390311LN0Y



